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PA1: Social Management System

PA 2: Workers Involvement and Protection

PA 3: The Rights of Freedom of Association and Collective Bargaining

PA 4: No Discrimination

PA 5: Fair Remuneration

PA 6: Decent Working Hours

PA 7: Occupational Health and Safety

PA 8: No Child Labour

PA 9: Special Protection for Young Workers

PA 10: No Precarious Employment

PA 11: No Bonded Labour

PA 12: Protection of the Environment

Monitoring result for Yangzhou Changgingshu Sports Goods Co., Ltd. on site Yangzhou Changgingshu Sports Goods Co., Ltd.-1/6


https://platform.amfori.org/monitoring-result/21-0079736

PA 13: Ethical Business Behaviour “

General description

Yangzhou Changgingshu Sports Goods Co., Ltd. was located at Industrial Park, Wujian Town, Jiangdu District, Yangzhou,
China(hEHM A IHX R ZET W EX). There were four buildings in the boundary. One 1-storey and two 3-storey buildings
were used as workshop and warehouse; 1F of one 2-storey building was used as kitchen and canteen, 2F was idle. No other
company was in the same site.

The main product manufactured by the auditee was sport support. According to the management, their peak production months
were not obvious. Production activities included weaving, cutting, sewing, hot stamp, ironing, inspection and packing.

The auditee did not provide dormitory or transportation.

No contractor was used by the auditee, which makes the contractor license/permit not applicable.

No agency was used by the auditee, which makes the agency labour contract not applicable.

No government waivers such as Comprehensive Working Hours System waiver, social insurance waiver and etc. were obtained
by the auditee, which makes the government waivers not applicable.

No collective bargain agreements existed in the factory, which makes the collective bargain agreements not applicable.

No environmental permit was required by local environmental protection departments, which makes the environmental permit
not applicable.

The auditee management was cooperative throughout the audit. The auditor did worker interview and took photos freely and the
auditee agreed the findings and signed the CAP.

Remark:

1. The auditee did not provide the social insurance online query platform because they paid it to the Human Resources and
Social Security Bureau directly.
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Site Details

Site : Yangzhou Changgingshu Sports Site amfori ID : 156-002637-002
Goods Co., Ltd.

GICS Classification

Sector : Consumer Discretionary Industry : Leisure Products

Industry Group : Consumer Durables & Apparel Sub Industry : Leisure Products

GS1 Classifications Product Process Classifications

N.A. N.A.
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Metrics

Key Metrics

Total workforce 95 Workers
Legal minimum wage in local currency 2020 Monthly
Lowest wage paid for regular work at the site 2050 Monthly
Calculated living wage in local currency 2188 Monthly
Total sample 15 Workers
Other Metrics

Male workers 8 Workers
Female workers 87 Workers
Permanent workers - Male 8 Workers
Permanent workers - Female 87 Workers
Temporary workers - Male 0 Workers
Temporary workers - Female 0 Workers
Seasonal workers - Male 0 Workers
Seasonal workers - Female 0 Workers
Management - Male 3 Workers
Management - Female 3 Workers
Apprentices - Male 0 Workers
Apprentices - Female 0 Workers
Workers on probation - Male 0 Workers
Workers on probation - Female 0 Workers
Workers with night shift - Male 0 Workers
Workers with night shift - Female 0 Workers
Workers with disabilities - Male 0 Workers
Workers with disabilities - Female 0 Workers
Domestic migrant workers - Male 0 Workers
Domestic migrant workers - Female 0 Workers
Foreign migrant workers - Male 0 Workers
Foreign migrant workers - Female 0 Workers
Workers hired directly - Male 8 Workers
Workers hired directly - Female 87 Workers
Workers hired indirectly - Male 0 Workers
Workers hired indirectly - Female 0 Workers
Unionised workers - Male 0 Workers
Unionised workers - Female 0 Workers
Workers under CBA - Male 0 Workers
Workers under CBA - Female 0 Workers
Pregnant workers 0 Workers
Workers on parental leave - Male 0 Workers
Workers on parental leave - Female 0 Workers
Sample - Male 1 Workers
Sample - Female 14 Workers
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Findings

PA1: Social Management System

The factory established amfori BSCI procedure, such as fair remuneration, decent working hours, etc., but there was no
systematic execution mechanism, for example, social insurance was not for all workers, monthly overtime over 36 hours.
Through management interview, there was no effective control over the implementation process. Through workers interview,
they worked overtime and purchased social insurance voluntarily.

I g1z 7amfori BSCIRZR, ELINATFIREN, AEAITIERYE, B2EERANRITIE, FIUNEEHRIE ATREMR,

BINyLEE36/ e, BERRIHRSH, RENKHEIEHTERNEE. RTIHAREH, wiaRMmE, HREESS.
The factory established workforce capacity control procedure, but didn't have a good capacity planning which led to workers
had excessive overtime work against the law for 12 months during April 2020 to April 2021. Through management interview, no
written policy on overtime including overtime limits and overtime arrangement.

T BT FEReEsigRr, B8ETEMNREITRIURTRATE2020648 £2021F4 5 2 85 121 B & B i iA I E KAV

U, BERIBFREN, I &EBENMVIBER SFEMYIAREI R ZHE.

PA 2: Workers Involvement and Protection

The factory did not have long-term goal to protect workers, for example, increase the proportion of social insurance and reduce
monthly overtime gradually.

Ir=aFRIPFRINKEE, HNZRPiRESHRICGIFFFEA MY EE,

PA 5: Fair Remuneration

Not all workers were provided with five kinds of social insurance. Factory provided the social insurance receipts from April 2020
to May 2021. The auditee had 95 workers, and 51 retired worker, no new worker. According to the social insurance receipt
records of May 2021, in the rest 44 workers, the factory did not purchase injury insurance, retirement insurance, unemployment
insurance, maternity insurance and medical insurance for 9 workers. Through management interview, principle of voluntary
payment for social insurance. Reference law: Social Insurance Law of the People's Republic of China; Article 10, Article 23,
Article 33, Article 44, Article 53. Remark: 1. The factory told workers the benefits of social insurance while recruiting and asked
them to buy, but employees were not willing to purchase the social insurance. 2. Through workers interview, some workers
purchased the new rural medical insurance, but the factory did not provide relevant supporting documents. 3. 51 out of the 95
employees had reaching retirement age and could not be provided with legal social insurance.
REFFENRTERME T 1ROk, T 1R T 2020648 £2021558 Mt RAZEWIE. T B9SERT, HPS1ZBAR
BRT, TH#HRT, 2021F5AHRAFCRETER THNMEETH, FIZRTEEWETLH, 7€, RlIEFRK, £8
METRIR, SERIFREHM, tRIZBEEHNEN, SZEEEM: PEAREMEMSREE, $10%, 23%, 33
%, 44%F053%, & 1. BENI BEFAIMHERNTLS, LHWE, ERRATIARAEWE, 2.@8IRTIAYE, BART
METHRR, BRI EEREBEXMIEANH, 3. ZBZRTHEINZERIBRKER, TERBEFERSMULR,

PA 6: Decent Working Hours

The factory didn't have effective system to control its overtime work compliance and monthly overtime exceeded 36 hours.
Through reviewing the attendance records from 1 April 2020 to the audit day, the overtime hours of months exceeded 36 hours
and maximum reached 82 hours. (1) Through reviewing the attendance records in August 2020, the monthly overtime hours of
15 out of 15 randomly selected employees were 82 hours; (2) Through reviewing the attendance records in November 2020,
the monthly overtime hours of 15 out of 15 randomly selected employees were 74 hours; (3) Through reviewing the attendance
records in March 2021, the monthly overtime hours of 15 out of 15 randomly selected employees were 78 hours. Reference law:
PRC Labour Law article 41. Till to the audit day, the monthly overtime hours of 15 out of 15 randomly selected employees in
May 2021 were 24 hours. Through management interview, no written policy on overtime including overtime limits and overtime
arrangement. Through workers & workers representative interview, they worked overtime voluntarily.
I &BEERNRAEITEIINYIE B INPIET EIBIE 36/ \bt, MBI EF2020F4F1HEFZERNEZE SR, BNt EEE
36/\BY, = AMMAELARI82/ Y, (1)@BIZEH20205688, 158RATEHT T, 158RTAMPS2NE; (2@ ITER
2020118, 158RATEHER, 15ARTAMIT4NE,; QhEEEH20214E38, 158RTEEHE R, 158RATA MY
T8/NBY, SEFRFEEM: (PEARHMEZE) £41%, EFZYER, 15BRTEHER, 15BRT2021458NH124
N, BIERIFKEM, I B PENMREREEMRNRERZHE, RT/RIARBRIER, MiEEm.

PA 7: Occupational Health and Safety

No injury insurance or accident insurance was available for 60 out of 95 workers(51 retired workers and 9 workers who was not
provided with injury insurance). Reference law: Social Insurance Law of the People's Republic of China, Article:33. Remark: The
factory developed industrial injury management policy, injury records showed no work-related injury happened during the last
year.
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PA 7: Occupational Health and Safety

I SAFREOAN G1BBKREBARMIZEEMELHERICAR) EETHRERBIMIZIR. SEEZEEM: RPEAR
HEMEHSRRE, F=1+=5F., &F: I fIETIHEEMNE, THIERETSEZ—F8ELETTH,
One weaving worker exposed to noise environment didn’t wear earmuff. The management stated that PPE had been issued
to employees, and the employee said that the noise was acceptable and forgot to wear it. Reference law: Safety Law of the
People’s Republic of China (2014) Article 42.
1Z2RERTEMESFRELEMAES, EERRTEEAARTIFRAR, RIRTRENES, TiBME. 5FEE%
;M PEAREMERSEFEEN+ T4,
The factory did not provide the updated food business license of kitchen. Reference law: Food Safety Law of the Peoples
Republic of China, Article 35. The license had expired on 25 April 2021, and it had not been updated in time.
I &BREFENEMNREREE T, S5 EFEM: PEARKNERRREEH0K, WrAIEE2021F4825053
7T, EEREEH.
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